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Medical Imaging
take out inaugural Allied Health award

Featured: Logan Hospital radiographers 
Cameron Browns and Ben Davis. 
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Nurse Grads in new pilot 
program

In a new workforce initiative for Logan Hospital’s Central Staffing Pool, 
new Nurse Graduates have participated in a pilot accelerated program.
NUM Central Staffing Matt Quinn said the program was a first for Logan Hospital.

“We hope if successful this will become a platform to build a nursing workforce for the future,” 
he said.

“They are well supported by the team and have a dedicated Clinical Facilitator team nurturing 
them on their early career pathway.” P a t h w a y  S t a n d a r d  6

PROFESSIONAL 
DEVELOPMENT6
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Birth Suite has said goodbye 
to three of its most beloved 
midwives heading off for a life in 
retirement and taking with them 
more than 130 years of combined 
service to midwifery services.
Midwifery Unit Manager Lisa Maher said the 
ladies had passed on an amazing amount of 
experience, knowledge and expertise over 
the years and wished them happiness 
in their retirement.

She said Birth Suite would not 
be the same without Ann 
Meadows, Rosemary 
Lappin and Anne 
Christian.

“Bridget Anne White 
also retried in March 
and she had 55 
years in nursing and 
midwifery retiring at 
72.”

Anne Christian: 
“I’m going to enjoy travelling, 
spending more time with my 

grandchildren and in my garden.”

Service:
48 years as a nurse

43 years as a midwife
23 years at Logan Hospital

Ann Meadows: 
“I just love all the people. You come to 
work every day and you enjoy your job. 

That’s what I will miss the most.”

Service:
52 years as a nurse

48 years as a midwife
11 years at Logan Hospital

Rosie Lappin: 
“I’ve enjoyed every minute of it. It’s 

the people you work with that makes 
the job so wonderful. We’ve been 

blessed. I’m pleased I’ve been able to 
stay here till I’m 69.”

Service:
45 years as a nurse

42 years as a midwife
25 years at Logan Hospital

online

https://metrosouth.health.qld.gov.au/news/logan-midwives-bid-birthing-suite-a-fond-farewell
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CT study findings make
big difference 

to Logan Hospital 
patients

The Medical Imaging team has 
won this year’s Allied Health 

research showcase award for 
their work into the best scanning 

technique for patients with atrial 
fibrillation which has already made a 

difference across the department.
Radiographers Cameron Brown and Ben Davis 

presented their research around Logan Hospital 
“patient” Homer Simpson who developed symptoms of 

atypical chest pain and required a CT scan to assess for 
coronary heart disease.

Cameron said two scanning techniques were available to 
patients; retrospective helical scanning - a robust scan with 

higher levels of radiation and prospective sequential scanning 
with lower radiation but less robust.

“We wanted to do an objective comparison of the two techniques 

to allow us to make informed decisions about what scanning 
technique to use,” he said.

“We asked our cardiologists to look at 20 helical and 20 sequential 
scans and grade their diagnostic quality and then two client 
auditors to look at same scans and make measurements of the three 
major arteries of the heart.”

Ben said the results found a 69.1 per cent dose reduction between 
the helical and sequential scans and noticeable differences in 
image quality.

“Sequential scanning while in AF found improved image quality and 
a significant reduction in radiation doses.”

He said as a result of the study, Logan Hospital radiographers 
now routinely used sequential scanning except in patients with 
arrhythmias or ectopic beats which results in poor image quality.

Also presenting at the showcase were representatives from 
dietetics, physiotherapy, pharmacy and speech pathology.

online

https://metrosouth.health.qld.gov.au/news/ct-study-findings-makes-big-difference-to-logan-hospital-patients
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The Logan and Beaudesert Hospitals’ Research and Innovation Symposium 
to be held on Monday 1 April 2019 is a key milestone for the hospital and 
the theme ‘Igniting the Future’ is very appropriate given Logan Hospital’s 
coming re-development. Dr Felicity Jensen, DDMS and Chair of Research 
Committee states “we have been afforded exciting opportunities within 
the research sphere and more broadly within the re-development at 
the hospital. It is fitting that next year’s theme acknowledges the future 
for researchers. The Symposium will acknowledge the achievements of 
researchers across our hospitals from the novice researcher to the most 
advanced. It will provide an opportunity for external stakeholders, University 

partners and researchers to review the research activity conducted every day 
within our hospital walls and celebrate our success as we aim to improve 
the healthcare of our local community.”

The Logan and Beaudesert Hospitals’ Research and Innovation Symposium 
2019 will feature presentations, poster displays and networking 
opportunities. 

Abstract submissions close 17 December 2018. For further details and 
abstract submissions go to www.lbhsymposium.com.au

ABSTRACT SUBMISSIONS CLOSING SOON! www.lbhsymposium.com.au

CLICK HERE TO SUBMIT YOUR ABSTRACT.  
Abstract submissions close 17 December 2018.

Igniting the Future
Research & Innovation Symposium 2019

AT LOGAN & BEAUDESERT HOSPITALS’

FUTURE HOSPITAL ProgramAnother Initiative VISIT THE FHP SITE

Pictured (L to R): Research Advisory Committee - Research & Innovation 
Associate Kellie Sosnowski, Jack Roberts, Dr Michelle Palmer (PhD), Chair 
of Research Advisory Committee Dr Felicity Jensen, Lynette Morrison, Dr 
Siegfried Perez, Associate Professor Richard Roylance.

https://qheps.health.qld.gov.au/loganb/future-hospital
https://sharepoint.health.qld.gov.au/mshhs/care/SitePages/Home.aspx
https://metrosouth.health.qld.gov.au/lbhsymposium/abstract-submission-form
https://metrosouth.health.qld.gov.au/lbhsymposium
https://qheps.health.qld.gov.au/loganb/future-hospital/initiatives


PU
LS

E
Well done to the 4 entries from 
Logan Hospital. 
The competition brief was to provide a 
“showbag” to reflect the core values of the 
LBHN Nursing and Midwifery  Professional 
Practice Model values: 

• Integrity
• Accountability
• Respect

The entries contained clever and thought 
provoking symbols for each of these values 
from a set of darts to target appropriate person 
focussed care, to a bottle of water to reflect 
transparency and integrity and a cape and 
mask to reflect courage and the feelings we 
often conceal.   

Ward 2G

Ward 2I

In total 
• 47 Nurses and Midwives voted on their 

preferred showbag.
• 50% were Nursing and Midwifery 

orientation participants and student 
nurses. 

The winners 
• 2I who held 20 votes. 
• Congratulations to 2G, Theatres (scrub 

scout and PACU) and Transit Care Hub for 
their fabulous entries. 

Theatres

Nursing and Midwifery 
Professional Practice Model 

C ompetition • Courage
• Compassion
• Empathy 

Transit Care Hub
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The Clinical Excellence Division in partnership with the Future Hospital 
Program is offering the Manage4Improvement (M4I) Program to eligible 
Clinician Managers to develop the management skills required to create and 
support a culture of innovation, improvement and support the successful 
implementation of organisational change and system improvement.

M4I is a unique program designed to build the management confidence and 
capability of Clinician Managers to support improvements in health service 
delivery, through gaining a broader understanding of how the health and 
business systems operate simultaneously. Participants will need to choose 
an improvement project that aligns with one or more of the five strategic 
priorities of the Future Hospital Program. 

Applications close 14th December 2018. APPLY TODAY!
For further information, contact Gwen Scaini on 3328 9044 

Applications
Manage4Improvement Program

FUTURE HOSPITAL ProgramAnother Initiative VISIT THE FHP SITE

Be part of Logan and Beaudesert Hospitals’ culture of 
innovation, improvement and organisational change.

CLICK HERE TO SUBMIT YOUR APPLICATION!

Workshop Details Workshop Dates
Workshop #1 Three-day workshop 13 - 15 February 2019
Workshop #2 Two-day workshop 13 - 14 May 2019
Workshop #3 Two-day workshop 10 - 11 June 2019

NOW OP EN!
Discharge Summaries

FUTURE HOSPITAL ProgramAnother Initiative VISIT THE FHP SITE

Division of Medicine

col laborate to improve
Discharge Summaries are an invaluable communication tool between 
hospitals and General Practitioners to ensure continuity of our patients’ 
care. Evidence shows a timely discharge summary increases patient safety, 
reduces re-admission rates and improves patient and GP satisfaction.

Several teams within the Division of Medicine are working on a 
project to increase the efficiency of discharge summary completion 
so that 95% of discharge summaries are completed within 48 hours 
of a patient’s discharge. 
The teams recently sat down with Dr John Kastrissios, a General Practitioner 
in Springwood and member of Metro South Hospital and Health Board, 
to discuss strategies that GPs and hospital clinicians can use to improve 
communication and foster a culture of collegiality.  

The teams are piloting several initiatives over the next 7 weeks to support 
this essential practice.  

Pictured: Dr John Kastrissios (General Practitioner and 
member of Metro South Hospital and Health Board)

https://qheps.health.qld.gov.au/loganb/future-hospital/initiatives
http://www.vision6.com.au/em/forms/subscribe.php?db=472658&s=191377&a=56966&k=OtFjfynv6EXn5m0QHwXLIqk4NbjvJ9x6XZdMCbEoJ-o
https://qheps.health.qld.gov.au/loganb/future-hospital/initiatives
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ieMR turns

@ Logan 
Hospital

https://www.youtube.com/watch?v=TafAdNIdNPs&index=32&list=PLTW2if4iaGE8GU1AgsCvuu3oEaD7EdJKy&t=0s
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ABSTRACT SUBMISSIONS

www.lbhsymposium.com.au

CLOSING SOON

Metro South Health

A Future Hospital Program initiative

Research
& Innovation
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“Igniting the Future”

CLICK HERE TO SUBMIT YOUR ABSTRACT.  
Abstract submissions close 17 December 2018.

C.A.R.E. Program

FUTURE HOSPITAL ProgramAnother Initiative

VISIT THE FHP SITE

56%
of workforce trained in  
SPEAKING UP FOR SAFETY

Peer  
messenger 
feedback 
conversations58C.A.R.E. 

Feedback 
submissions*76

FUTURE HOSPITAL Program

*Patient feedback no longer included in this figure

C IVILITY
A nd
R ESPECT in
E VERYTHING

C.A.R.E. Feedback themes
It is essential to not just identify 
unprofessional or unsafe behaviours, 
but to also encourage and celebrate the 
individuals that are at the forefront of our 
culture change revolution.

Provide feedback to your colleagues  
who have championed or undermined a culture of 
civility, respect, professionalism and safety today!

Click here to access the C.A.R.E. Program

How our staff 
members rate 
the culture of 
Logan Hospital

The C.A.R.E. Program is 
providing a platform for 
people to give feedback to 
their colleagues who have 
championed or undermined 
a culture of civility, respect, 
professionalism and safety.
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Chart Title

Compliments Verbal aggression Rudeness Passive Disrespectful Inconsistent Communication

Verbal aggression

Rudeness

Disrespectful 
communication

Inconsistent 
communication

Passive behaviourCompliments 
from staff

9%
20%

17%
11%

25%

18%

https://qheps.health.qld.gov.au/loganb/future-hospital
https://sharepoint.health.qld.gov.au/mshhs/care/SitePages/Home.aspx
https://metrosouth.health.qld.gov.au/lbhsymposium/abstract-submission-form
https://metrosouth.health.qld.gov.au/lbhsymposium

