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First chemo
for local Logan kids

Featured: Director Paediatrics Dr Jan Cullen, RN Candace Chisholm
Children’s Inpatient Unit Nurse Unit Manager Darren Hassen and
RN Debra Waldon with new Logan chemotherapy patient Brook.
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> The Latest
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The Pulse is published weekly by the Media and Communications Unit, Logan
Bayside Health Network.
To submit an article or if you just want to share an idea, email the
media team on Heidi.Giddins@health.qld.gov.au or call 3299 8145.
Let us know if you are having an event so we can attend and capture the
moment or just sent through your story.
We would love to hear from you...
Previous editions of The Pulse can be found here >>
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Children from the Logan region will now have the benefit
of chemotherapy services closer to home with the start of
chemotherapy and infusion treatments from the children’s
ward at Logan Hospital.
Twelve-year-old Brook can now travel with mum just 15 minutes
down the road for his chemotherapy treatment for acute
lymphoblastic leukaemia instead of taking the long trek to
Lady Cilento Children’s Hospital (LCCH).
Regional Case Manager for the Logan Children’s
Inpatient Unit, Candace Chisholm, said Brook’s
treatment was significant for everyone involved as it
was the first time these services could be delivered for
children from Logan Hospital.

New chemo service
looking after
local children
After years of work by the paediatric
team, nine patients will transition to
Logan Hospital in the first 12 months
of the program with the support of
the Queensland Palliative Care and
Haematology Oncology Network.

“This is a significant step forward for the Logan
community as we are now able to provide
maintenance services for chemotherapy and
other infusions right here in their community,
closer to home.
“We have spent months ensuring our staff
are trained by clinicians at LCCH and we
have the equipment, procedures and the
space to deliver this type of treatment for
local kids,” Ms Chisholm said.
Brook’s mother said she was thrilled
that he could be part of this milestone
for Logan Hospital and that he and
other children from the Logan region
would benefit from less travel and fewer
complications with traffic and parking.
She said their family would save 45 mins
in travel time each way on treatment day,
eight times a year and around $300 a year
in travel and parking costs.
“For us, it was about making things easier
for families who are going through cancer
treatment with a child and the best way we
can do this is to bring it closer to home,” Ms
Chisholm said.

watch the video >>

> Children’s Inpatient Unit
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Special gift for

kids completing chemo
Featured: Kevin and Helen Cornish
with daughter, Logan Hospital RN
Mel Cornish.

Finishing chemotherapy is a major milsetone for anyone living with cancer, so a special gift donated to
Logan Hospital’s Children’s Inpatient Unit will now make the end of treatment even more significant.
Kevin and Helen Cornish, parents of Logan Hospital’s very own Clinical Facilitator Melissa Cornish, made and gifted a special bell for
children to ring when they complete their chemo.
The bell was delivered to celebrate the beginning of chemotherapy and infusions for children at Logan Hospital
after four years hard work, and which will now allow local children to receive their treatment closer to home.

read online now >>
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Staff have turned out in droves for
a jam packed All Staff Forum with
plenty of updates on hand around
the Logan Hospital Expansion
Project and the potential of
introducing a community garden on
campus.
Dozens of staff were also recognised for their
length of service before moving out to the
newly refurbished outdoor staff dining area.
Thanks Workforce Services for a
fantastic forum!
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Featured: MSH Board members
Adjunct Professor Iyla Davies,
Donisha Duff and Ash Currie.

Metro South Health Board
members Donisha Duff
and Adjunct Professor Iyla
Davies joined with MSH
Aboriginal and Torres
Strait Islander District Coordinator Ash Currie to
celebrate this year’s NAIDOC
Week theme ‘Because of Her,
We Can’.
Logan and Beaudesert hospitals
celebrate Aboriginal and Torres
Strait Islander women and the role
they have played and continue
to play; their achievements, their
voice and their strength which have
empowered past generations and
paved the way for generations to
come.
Thank you to all Logan and
Beaudesert Aboriginal and Torres
Strait Islander women for all you do
to close the gap and provide the very
best in health care to our community.

read online now >>
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> NAIDOC

NAIDOC WEEK
2018

Logan Hospital staff, patients and visitors
have celebrated NAIDOC Week and this
year’s theme ‘Because of Her, We Can’.
A/Executive Director LBHN Michael Draheim said Logan
and Beaudesert hospitals were also celebrating the
launch of the Pathways to Inclusion: Metro South Health
Aboriginal and Torres Strait Islander Workforce Strategy
2018-2022 that commited to more employment, training
and development opportunities to help attract, retain and
grow Metro South’s Aboriginal and Torres Strait Islander
workforce.
“We want 3.5 per cent of our workforce at Metro South
Health to identify as Aboriginal and Torres Strait Islander
by 2022 which is an ambitious goal, but a goal we are
commited to achieving,” Mr Draheim said.
He said more Aboriginal and Torres Strait Island
employees brought to their work rich cultural insights
and connections that were needed to drive improvement
in access to our healthcare services and lift healthcare
outcomes for the community Metro South Health served.
“Great representation of Aboriginal and Torres Strait
Islander people amongst our health support workers,
nurses, midwives, food services staff, doctors, health
practitioners and operational and administrative
employees can only improve patient’s experiences
and promote the culturally respectful, quality care we
provide.”

read online now >>

Mr Drahiem said the launch of the workforce strategy was
another big step towards closing the gap in healthcare
outcomes for the traditional owners of our lands.
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Excellence in Bedside Care
New Zealand learning mission
On the 26th and 27th June 2018 our Excellence in Bedside Care (EiBC) Champions from Ward 3A,
Stephen Hamling (CN) and Toni Price (EN), along with EiBC Project Facilitators Michelle Reardon
and Deba Biswas, visited Auckland District Health Board (ADHB) on a mission to learn and be
enlightened by the work that has been undertaken in ADHB over the past 8 years. The program
underpinning Excellence in Bedside Care has been underway in ADHB for the past 8 years and it
was a great opportunity to understand what this program can do for us in the long term as well as
gaining international contacts for support in our journey.
The visit to ADHB was a fantastic opportunity to really see just how far we can go on this
journey and what we can look forward to. It was fabulous to see the similarities between our
hospitals and the differences that we can aspire to. We saw lots of strategic and big ticket items
that we can introduce along our journey, however some of the ‘quick wins’ we have already
been working on since our return. Michelle, Erin, Michelle and Abbi from ADHB were delightful
hosts and worked hard to meet our anticipated learning outcomes. - Michelle Reardon.
The ADHB visit provided me a great opportunity to understand, learn and observe how much
of an impact a program like EiBC has in embedding a culture of continuous improvement.
Everyone we met not only understood the quality improvement tools and thinking, but also
used them as a part of their daily work to improve patient and staff experience. - Deba Biswas
I thoroughly enjoyed my time in ADHB. It opened my eyes to how this project could improve
our working environments, how it is possible to improve our patient’s care and release our
workloads to improve our time with our patients. It was good seeing other ideas and practices
implemented and their ability to work on similar wards. - Toni Price

Our time spent at ADHB was, to say the least, inspiring.
They have taken the concept of ‘that’s the way we’ve
always done it’ and essentially chucked it out the window.
It took time to change the mindset of some of their staff,
but to see them all fully embrace the program now was
just amazing. Just as an avalanche begins with one rock,
the small changes we are making to Ward 3A will cascade
into that avalanche of changes that can only better the
patient and staff experience, and make our workplace the
best it can, and deserves, to be. - Stephen Hamling

VISIT THE FHP SITE

> What’s Happening
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Dear colleagues
The Queensland public service has a set of values, standards and expectations
that make up our Code of Conduct (the Code). This is an essential reference for
all of us to understand our responsibilities as public servants and provides the
standards we must meet.
We are seeking your feedback on recent changes made to the Code which aim to
better reflect societal shifts and standards, and to meet obligations under the
Public Service Ethics Act 1994.
The Public Service Commission (PSC) has been consulting with Metro South
Health Workforce Services, other agencies and unions over the past few months
and have proposed the following updates:
•

added guidance about conduct online – including social media and public
comments

•

clarification of behavioural expectations in the public service – notably
around bullying and treatment of all people with respect and courtesy

•

new standards for managers, leaders and supervisors.

Your feedback needed:
We are encouraging all staff to take the time to read the draft Code and complete
a brief, five minute survey to help develop a code that is meaningful to you. The
results of the survey will help shape the Code and guide future changes and
implementation across the public service.
Please read the code of conduct and complete the survey by 30 July 2018. If you
have any questions please contact Janelle Loader, Director, Staff Integrity and
Investigations Unit on (07) 3156 4953 or email janelle.loader@health.qld.gov.au.
If you require a hard copy please call the PSC on 3003 2777 or email PSCPolicy@
psc.qld.gov.au.
Thank you for your support
Dave Waters
Executive Director
Workforce Services Metro South Health

Power Trials Power Sessions
CNC Power Trials MSH, Melissa Arneil, will be providing
support and assistance to clinicians regarding Power Trials
Please bring your questions and research study documents (electronic) if requiring Power Trials build assistance
to the following:
Wednesday 20th June 2018
Wednesday 18th July 2018
Wednesday 15th August 2018
Wednesday 19th September 2018
Wednesday 17th October 2018
Wednesday 21st November 2018
Wednesday 19th December 2018

Conference Room 1F
Conference Room 1F
Conference Room 1F
Executive Boardroom
Executive Boardroom
Executive Boardroom
Executive Boardroom

1:00pm – 2:00pm
1:00pm – 2:00pm
1:00pm – 2:00pm
1:00pm – 2:00pm
1:00pm – 2:00pm
1:00pm – 2:00pm
1:00pm – 2:00pm

Please email Mel (melissa.arneil@health.qld.gov.au) for more information or if attending to allow for preparation

