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PURPOSE 

The community and those responsible for funding research, expect research to be conducted 

responsibly, ethically and with integrity. To facilitate this confidence, Metro South Hospital and Health 

Service (‘Metro South Health’) employees involved in research must be aware of and abide by the 

Australian Code for the Responsible Conduct of Research 2018 (‘the Code’). The Code articulates the 

broad principles that characterise an honest, ethical and conscientious research culture. It establishes a 

framework for responsible research conduct that provides a foundation for high-quality research, 

credibility and community trust in the research endeavour. This procedure outlines the expectations and 

process for the conduct of research in Metro South Health or research conducted under the auspices of 

MSH facilities/services. 

OUTCOME 

Adherence to this procedure will ensure all research conducted within MSH or in collaboration with 

external entities/institutions, is of the highest ethical and scientific standard and is compliant with 

relevant legislation, standards and guidelines. 

This procedure applies to MSH or Queensland Health (QH) employees whose usual reporting line is 

through a MSH facility or service, who conducts human research within or in association with MSH, or 

through access to MSH participants, health records or data. 

Failure to comply with this procedure may amount to misconduct, or research misconduct on the part of 

the responsible individual. This procedure must be read in conjunction with other MSH research 

management procedures. 

KEY PRINCIPLES 

The following key principles guide MSH in fostering research integrity. 

• In compliance with the Code, which represents the core behaviours that characterise the responsible 

conduct of research, MSH is committed to upholding the Code’s eight Principles of responsible 

research conduct:  

P1 Honesty 

P2 Rigour 

P3 Transparency 

P4 Fairness 

P5 Respect 

P6 Recognition 

P7 Accountability 

P8 Promotion 
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• MSH and the individual researchers/employees working within MSH have shared responsibilities for 

ensuring the integrity of research.   

• MSH has an institutional responsibility for establishing and maintaining an appropriate framework 

and culture within which research is conducted. Critical to this endeavour are the ethical leadership 

and espoused values of MSH and the shared values and expectations of honesty and integrity that 

characterise our leadership and culture. 

• Individual researchers have responsibility for ensuring their own behaviours and actions are 

consistent with organisational values, policies and procedures and with the Code.  Researchers must 

also support and enable the appropriate conduct of others. 

• Compliance with the Code is a requirement for the receipt of funding by National Health and Medical 

Research Council (NHMRC) or Australian Research Council (ARC). 

• MSH is obligated to abide by the Code as well as other applicable legislative and policy 

requirements. The Health Service is responsible for ensuring that research is fostered and 

underpinned by a research culture which encourages and supports responsible research conduct. 

LEGISLATION OR OTHER AUTHORITY 

Legislation 

• Crime and Corruption Act 2001 (Qld) 

• Criminal Code Act 1899 (Qld) 

• Defence Trade Controls Act 2012 (Cth) 

• Gene Technology (Queensland) Act 2016 

(Qld) 

• Gene Technology Act 2000 (Cth) 

• Hospital and Health Boards Act 2011 (Qld) 

• Human Rights Act 2019 (Qld) 

• Industrial Relations Act 2016 (Qld) 

• Information Privacy Act 2009 (Qld) 

• National Health and Medical Research 

Council Act 1992 (Cth) 

• Privacy Act 1988 (Cth) 

• Public Health Act 2005 (Qld) 

• Public Interest Disclosure Act 2010 (Qld) 

• Public Sector Ethics Act 1994 (Qld) 

• Public Service Act 2008 (Qld) 

• Statutory Bodies Financial Arrangements Act 

1982 (Qld) 

• Therapeutic Goods Act 1989 (Cth) 

To the extent an act or decision under this document may engage human rights under the Human Rights Act 2019, 

regard will be had to that Act in undertaking the act or making the decision. For further information on the Human 

Rights Act 2019 see: https://www.qhrc.qld.gov.au/  

Regulations, standards and directives 

• Gene Technology Regulations 2001 (Cth) 

• Hospital and Health Boards Regulation 2012 

(Qld) 

• Information Privacy Regulation 2009 (Qld) 

• National Safety and Quality Health Service 

Standards 2017 (Cth) 

• Public Service Regulation 2018 (Qld) 

• Statutory Bodies Financial Arrangements 

Regulation 2019 (Qld) 

• Therapeutic Good (Medical Devices) 

Regulations 2002 (Cth)  

• Therapeutic Goods Regulations 1990 (Cth)  

 

https://www.qhrc.qld.gov.au/
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Statements, papers and guidelines 

• Code of Conduct for the Queensland Public Service 

• National Health and Medical Research Council (NHMRC): 

o Australian Code for the Responsible Conduct of Research 2018 

o Ethical conduct in research with Aboriginal and Torres Strait Islander Peoples and communities 

o Guidance: Safety monitoring and reporting in clinical trials involving therapeutic goods 

o National Statement on Ethical Conduct in Human Research 2007 (Updated 2018) 

o Statement on Consumer and Community Involvement in Health and Medical Research (2016) 

• Office of the Gene Technology Regulator: National Framework of Ethical Principles in Gene 
Technology 2012 

• Therapeutic Goods Administration (TGA): 

o Integrated Addendum to ICH E6 (R1): Guideline for Good Clinical Practice ICH E6(R2) 

o Australian Clinical Trial Handbook 2018 

• World Conferences on Research Integrity: 

o Hong Kong Principles for assessing researchers: Fostering research integrity 

o Singapore Statement on Research Integrity 

MSH policies, procedures, manuals and frameworks

• Financial Delegations Framework & 
Schedule  

• Finance Management Practice Manual 
(FMPM)  

• Research Complaints and Misconduct 
Procedure (PR2017/124) 

• Risk Management  

• Risk Management Policy (PL2018/62) 

• Risk Management Procedure (PR2018/97) 

• Management of Conflict of Interest Policy 

(PL2014/38) 

• Management of Conflict of Interest - All Staff 

Procedure (PR2016/66) 

• Workplace conduct and ethics HR Policy E1 

RESPONSIBILITIES 

Executive Management 

• Ensure MSH promotes a culture that fosters and values responsible conduct of research generally 

and promotes research integrity by ensuring accountability mechanisms are in place for 

implementing the Code, including responsibilities to funding agencies and their own governance 

frameworks. 

• Ensure MSH systems are in place for the management of concerns, complaints or allegations about 

potential breaches of the Code as outlined in the Research Complaints and Misconduct Procedure 

(PR2017/124). 

• Address any systemic issues relating to matters of research integrity and implement corrective 

actions. 

 

 

https://www.forgov.qld.gov.au/code-conduct-queensland-public-service
https://www.nhmrc.gov.au/about-us/publications/australian-code-responsible-conduct-research-2018
https://www.nhmrc.gov.au/about-us/resources/ethical-conduct-research-aboriginal-and-torres-strait-islander-peoples-and-communities
https://www.nhmrc.gov.au/guidelines-publications/eh59
https://www.nhmrc.gov.au/about-us/publications/national-statement-ethical-conduct-human-research-2007-updated-2018
https://www.nhmrc.gov.au/about-us/publications/national-statement-ethical-conduct-human-research-2007-updated-2018
https://www.nhmrc.gov.au/guidelines-publications/s01
http://www.ogtr.gov.au/internet/ogtr/publishing.nsf/content/gtecccethicalprinciples2012-toc
http://www.ogtr.gov.au/internet/ogtr/publishing.nsf/content/gtecccethicalprinciples2012-toc
https://www.tga.gov.au/publication/note-guidance-good-clinical-practice
https://www.tga.gov.au/publication/australian-clinical-trial-handbook
https://wcrif.org/guidance/hong-kong-principles
https://wcrif.org/guidance/singapore-statement
https://qheps.health.qld.gov.au/metrosouth/finance
https://qheps.health.qld.gov.au/metrosouth/finance
https://qheps.health.qld.gov.au/metrosouth/finance
https://qheps.health.qld.gov.au/metrosouth/finance
https://metrosouth.health.qld.gov.au/research/policies-and-procedures#RMIntgQualProc
https://metrosouth.health.qld.gov.au/research/policies-and-procedures#RMIntgQualProc
https://qheps.health.qld.gov.au/metrosouth/audit/risk-management
http://docs.sth.health.qld.gov.au/documents/metro-south-health/pl2018-62
http://docs.sth.health.qld.gov.au/documents/metro-south-health/pl2018-62
http://docs.sth.health.qld.gov.au/documents/metro-south-health/pr2018-97
http://docs.sth.health.qld.gov.au/document/metro-south-health/pl2014-38
http://docs.sth.health.qld.gov.au/document/metro-south-health/pl2014-38
http://docs.sth.health.qld.gov.au/document/metro-south-health/pr2016-66
http://docs.sth.health.qld.gov.au/document/metro-south-health/pr2016-66
https://www.health.qld.gov.au/__data/assets/pdf_file/0034/395980/qh-pol-113.pdf
https://metrosouth.health.qld.gov.au/research/policies-and-procedures#RMIntgQualProc
https://metrosouth.health.qld.gov.au/research/policies-and-procedures#RMIntgQualProc
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Metro South Research 

• Develop, disseminate, implement and review MSH processes that promote adherence to the Code 

and address any systemic issues relating to matters of research integrity and implement corrective 

actions. 

• Oversee and monitor the ethical conduct of research in MSH, provide advice and direction on 

matters relating to conflict of interest in research.  

• Ensure the integrity of the MSH Research Support Scheme (RSS) application, peer-review, grant 

selection and research evaluation processes, funding decisions and research outcomes. 

• Raise the awareness of the importance of research integrity and of the possible consequences if 

appropriate standards are not maintained and retain a conflict of interest register. 

• Uphold and abide by the Responsibilities of institutions—R1 to R8—outlined within the Code.   

Principal investigators, employees, researchers, research student supervisors and students  

• Ensure that their research conduct and research practice reflects the principles and responsibilities 

as set out in the Code as well as professional (ethical and legal) standards.    

• Uphold and abide by the Responsibilities of researchers—R14 to R28—outlined within the Code. 

SUPPORTING DOCUMENTS 

N/A 

DEFINITIONS 

See the Metro South Health Research Management Glossary. 

PROCEDURE - RESEARCH INTEGRITY 

STEP 1: Promote a culture that fosters and values responsible conduct of research 

Principal investigators, supervisors, mentors and research student supervisors must provide researchers 

and research students/trainees with: 

• Information regarding the current requirements and responsibilities of a student or staff member for 

the responsible conduct of research and guidance in good research practice in MSH.  

• A ‘Induction’ upon their commencement in research, which includes reference to relevant legislative 

requirements or government guidelines. 

• Information regarding relevant MSH policies and procedures, including the Code, the Code of 

Conduct for the Queensland Public Service, research ethics policies and privacy requirements. 

• Any workplace health and safety or environmental protection requirements for research practices, 

specific equipment or workspaces including laboratories. 

https://www.nhmrc.gov.au/guidelines-publications/r41
https://www.nhmrc.gov.au/guidelines-publications/r41
https://metrosouth.health.qld.gov.au/research/policies-and-procedures#RMComFmk
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STEP 2: Provide a foundation for high-quality research, credibility and community trust in the 
research endeavour 

Line managers, supervisors and principal investigators must ensure that each new research student or 

employee is paired with a responsible and appropriately qualified supervisor or mentor. When 

participating in supervision of research students and staff, an appropriate person must: 

• provide advice in all matters of good research practice, including avoiding or acknowledging biases, 

consistent with the Code 

• take all reasonable measures to ensure, as far as possible, the validity of research data obtained by 

a research student under their supervision 

• adhere to the standard for behaviour outlined in the Code of Conduct for the Queensland Public 

Service and according to the ICH Guideline for Good Clinical Practice. 

Line managers, supervisors and principal investigators must take all reasonable measures to be 

satisfied that the research methods and outcomes of researchers under their supervision are appropriate 

and valid. They must also ensure that research trainees are appropriately acknowledged for their work 

and ensure the validity of research data obtained by a student/research trainee under their supervision.  

STEP 3: Promote fairness in authorship, publication and peer-review 

Line managers, supervisors and principal investigators, mentors and research student supervisors must 

support researchers and research students/trainees to appropriately reference and cite the work of 

others and give credit, including authorship where appropriate, to those who have contributed to the 

research.  

STEP 4: Identify and manage potential, perceived or actual conflict of interests 

Conflicts of interest in research must be declared and managed in the public interest. Persons involved 

in research, who have an interest that conflicts or may conflict with their duties, must disclose the 

interest and comply with the directions of the relevant manager/delegate to ensure appropriate 

management of the conflict of interest. Please see the Management of Conflict of Interest Policy 

(PL2014/38) and Management of Conflict of Interest - All Staff Procedure (PR2016/66)  for more 

information regarding conflicts of interest in research. 

STEP 5: Research complaints and misconduct 

A failure to meet the principles and responsibilities set out in the Code is a breach of the Code. A breach 

of the Code occurs on a spectrum from minor breaches to those that are more serious. A serious breach 

of the Code that is carried out with intent or recklessness or negligence is particularly egregious and may 

be referred to as research misconduct. The Research Complaints and Misconduct Procedure 

(PR2017/124) outlines the preferred model that MSH utilised to investigate and manage potential 

breaches, determine any corrective actions to ensure the integrity of the research record and when a 

finding of research misconduct may be made. 

http://docs.sth.health.qld.gov.au/document/metro-south-health/pl2014-38
http://docs.sth.health.qld.gov.au/document/metro-south-health/pl2014-38
http://docs.sth.health.qld.gov.au/document/metro-south-health/pr2016-66
https://metrosouth.health.qld.gov.au/research/policies-and-procedures#RMIntgQualProc
https://metrosouth.health.qld.gov.au/research/policies-and-procedures#RMIntgQualProc
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1.0 Principle 1 Honesty 

In accordance with the Code, honesty pertains to the development, undertaking and reporting of 

research in that information must be presented truthfully and accurately in proposing, conducting and 

reporting research. MSH expects that principal investigators, employees, researchers, research student 

supervisors and students abide by relevant research management policies and procedures and 

understand MSH’s expectations for ethical and responsible behaviour. 

1.1 Ethical clearance 

Researchers must comply with all ethical clearance requirements in conducting research in MSH. Where 

research projects involve humans or animals as research participants, approval must be sought from the 

appropriate HREC. Please see Ethical and Scientific Review of Human Research Procedure 

(PR2017/113). 

 

The design and conduct of research projects must consider the: 

• National Statement on Ethical Conduct in Human Research 2007 – Updated 2018 (‘National 

Statement’) 

• Australian Code for the Responsible Conduct of Research 2018 (‘the Code’). 

https://metrosouth.health.qld.gov.au/research/policies-and-procedures#RMComGovProc
https://metrosouth.health.qld.gov.au/research/policies-and-procedures#RMComGovProc
https://www.nhmrc.gov.au/guidelines-publications/e72
https://www.nhmrc.gov.au/guidelines-publications/r41?utm_medium=email&utm_campaign=Release%20of%20the%20Australian%20Code%20for%20the%20Responsible%20Conduct%20of%20Research%202018&utm_content=Release%20of%20the%20Australian%20Code%20for%20the%20Responsible%20Conduct%20of%20Research%202018+Preview+CID_43d587b375a90e53d0f16446ef3fdca3&utm_source=Mailbuild&utm_term=Australian%20Code%20for%20the%20Responsible%20Conduct%20of%20Research%202018&utm_medium=email&utm_campaign=Release%20of%20the%20Australian%20Code%20for%20the%20Responsible%20Conduct%20of%20Research%202018&utm_content=Release%20of%20the%20Australian%20Code%20for%20the%20Responsible%20Conduct%20of%20Research%202018+Preview+CID_43d587b375a90e53d0f16446ef3fdca3&utm_source=Mailbuild&utm_term=Australian%20Code%20for%20the%20Responsible%20Conduct%20of%20Research%202018
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1.2 Site Specific Authorisation (SSA) 

Researchers must comply with all SSA authorisation requirements in conducting research in MSH.  

MSH supports collaborative research with other institutions. Research can involve a wide range of 

collaborations within institutions and between institutions, both nationally and internationally. 

Researchers involved in joint research across institutions must ensure that a research contract, also 

known as an agreement, is established for each collaboration. Collaborative research contracts and 

agreements must be in writing and must cover: 

• intellectual property 

• confidentiality and copyright issues 

• sharing commercial returns 

• responsibility for ethics and safety clearance 

• reporting to appropriate agencies 

• the protocols to be followed by the partners 

when disseminating the research outcomes 

• the management of primary research 

materials and location of research data. 

The research contract or agreement must be signed by authorised representatives from all parties 

please see Research Contracts and Study Execution Procedure (PR2017/122) for more information. 

1.3 Publicly funded research 

Publicly funded research must be honestly managed to safeguard community confidence. MSH expects 

the highest standards of integrity in all aspects of research it funds or administers. These standards also 

apply to the application process for ARC, NHMRC, MSH and other granting body funding. Researchers 

must comply with relevant funding rules and guidelines and provide honest and accurate information to 

enable the funding body to assess research proposals and evaluate research excellence. 

2.0 Principle 2 Rigour 

Attention to detail and robust methodology as well as avoiding or acknowledging biases is vital in 

upholding rigour in the development, undertaking and reporting of research. Bias is a separate legal 

concept to conflicts of interest. MSH researchers are expected to be committed to high standards of 

professional conduct in accordance with the accepted practice of their disciplines, codes of relevant 

external funding bodies and legislative requirements. 

2.1 Research data 

Research data is recognised as a valuable product of the research process and are useful to 

researchers throughout the research cycle. All research data, including primary materials, are MSH 

records and must be stored, accessed, disposed of or transferred in accordance with MSH policy and 

procedure.  

Research data should generally be made available, via open access, for use by other researchers 

unless a specific and valid reason exists for not doing so. 

MSH is committed to the protection of personal information which may be contained in research data 

and primary materials. When collecting, accessing, storing, using or disclosing personal information, 

researchers must abide by the mandatory requirements of the Information Privacy Act 2009 (Qld). The 

Research Data Management Procedure (PR2017/125) provides guidance on the following aspects of 

managing research data and should be consulted prior to commencing a research project: 

http://docs.sth.health.qld.gov.au/documents/metro-south-health/pr2017-122
https://metrosouth.health.qld.gov.au/research/policies-and-procedures#RMIntgQualProc
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• research data management planning 

• storage and security of research data 

• retention 

• record keeping 

• access, privacy and confidentiality 

• disposal. 

It is also important to note that: 

• Data underpinning research conducted at MSH (including electronic data) must be recorded in a 

protected, durable and appropriately referenced form. 

• Researchers must maintain a catalogue of all research data in an accessible form. 

• Research data and other records relating to research must be retained for at least the minimum 

periods required by the Queensland Government General Retention and Disposal Schedule (GRDS), 

funding agency or publisher guidelines or in accordance with discipline norms, whichever is the 

longer period. 

• Research material and data related to publications must be available for discussion with other 

researchers (unless confidentiality provisions apply). 

• Research data and materials remain the property of MSH, unless subject to a third-party agreement. 

The utilisation of information and data, as a result of a research project, must be accordance with ethical 

clearance and SSA authorisation. Changes to the utilisation of information, data, confidential information, 

participant information or personal information must be reviewed by the MSHREC. Use of data which 

differs to that which was approved must be submitted to the MSHREC Chair prior to taking further 

action. 

2.2 Privacy and confidentiality  

Researchers are responsible for ensuring appropriate security for any confidential material in 

accordance with MSH policies and procedures which complies with the Information Privacy Act 2009 

(Qld) and Privacy Act 1988 (Cth). Confidential information must only be used for the purpose for which it 

was made available and in accordance with ethical clearance and research governance authorisation. 

Researchers must maintain the confidentiality of any information to which they have been given access 

to on a confidential basis.  

This includes ensuring secure storage for confidential information. Confidentiality agreements to protect 

intellectual property rights may be agreed between MSH, the researcher and a sponsor of the research. 

Where such agreements limit free publication and discussion, limitations and restrictions must be agreed 

explicitly.  

3.0 Principle 3 Transparency 

The purpose of research is the creation and dissemination of new knowledge and emphasises the 

importance of transparency and due process to allow claims and findings to be tested by others. 

Transparency involves declaring interests and reporting research methodology, data and findings and 

includes: 

• Sharing and communicating research methodology, data and findings openly, responsibly and 

accurately. 

• Disclosing and managing conflicts of interest. 

https://www.forgov.qld.gov.au/schedules/general-retention-and-disposal-schedule-grds
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Conflicts of interested discussed within this procedure pertain to the conduct of research only. All other 

MSH conflicts of interest are managed in accordance with this procedure. 

3.1 Conflicts of interest in research 

All persons involved in research have an obligation to disclose and manage actual, potential or 

perceived conflicts of interest—an interest that conflicts or may conflict with their duties. Please see the 

Management of Conflict of Interest Policy (PL2014/38) and Management of Conflict of Interest - All Staff 

Procedure (PR2016/66) for more information regarding conflicts of interest in MSH. 

4.0 Principle 4 Fairness 

It is vital for all MSH principal investigators, employees, researchers, research student supervisors and 

students to demonstrate fairness in the treatment of others by: 

• Treating fellow researchers and others involved in the research fairly and with respect. 

• Appropriately referencing and citing the work of others. 

• Giving credit, including authorship where appropriate, to those who have contributed to the research. 

In addition to the principles outlined in the Code, all MSH employees involved in research must adhere 

to the standard for behaviour outlined in the Code of Conduct for the Queensland Public Service.  

4.1 Authorship and dissemination of research findings 

Authorship must be formally acknowledged before publications are submitted. Author eligibility and 

author order should be agreed upon as early as reasonably possible following the commencement of a 

research project. Please see the Authorship, Peer Review and Open Access Procedure (PR2021/259) 

for more information.  

5.0 Principle 5 Respect 

Respect for research participants, the wider community, animals and the environment is exhibited by: 

• Treating human participants and communities that are affected by the research with care and 

respect, considering the needs of minority groups or vulnerable people. 

• Ensuring that respect underpins all decisions and actions related to the care and use of animals in 

research. 

• Minimising adverse effects of the research on the environment. 

Community participation in research is encouraged and facilitated by MSH and must be conducted in 

accordance with the Statement on Consumer and Community Involvement in Health and Medical 

Research (2016). Please see the Partnering with Consumers in Research Guideline (GL2021/75) for 

more information. 

Some types of research can only be conducted subject to specific conditions such as approvals, permits 

and licences from external bodies for example research conducted in National Parks, waterways and in 

Aboriginal and Torres Strait Islander communities. Researchers must ensure that they make themselves 

aware of these requirements and comply with them in conducting the research.  

http://docs.sth.health.qld.gov.au/document/metro-south-health/pl2014-38
http://docs.sth.health.qld.gov.au/document/metro-south-health/pr2016-66
http://docs.sth.health.qld.gov.au/document/metro-south-health/pr2016-66
https://metrosouth.health.qld.gov.au/research/policies-and-procedures
https://www.nhmrc.gov.au/guidelines-publications/s01
https://www.nhmrc.gov.au/guidelines-publications/s01
https://metrosouth.health.qld.gov.au/research/policies-and-procedures
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6.0 Principle 6 Recognition 

Recognition of the right of Aboriginal and Torres Strait Islander peoples to be engaged in research that 

affects or is of significance to them is a hallmark of responsible research conduct. Recognition involves: 

• Recognising, valuing and respecting the diversity, heritage, knowledge, cultural property and 

connection to land of Aboriginal and Torres Strait Islander peoples. 

• Engaging with Aboriginal and Torres Strait Islander peoples prior to research being undertaken, so 

that they freely make decisions about their involvement. 

• Reporting to Aboriginal and Torres Strait Islander peoples the outcomes of research in which they 

have engaged. 

7.0 Principle 7 Accountability 

Persons involved in research are accountable for the development, undertaking and reporting of 

research by: 

• Complying with relevant legislation, policies and guidelines 

• Ensuring good stewardship of public resources used to conduct research 

• Considering the consequences and outcomes of research prior to its communication. 

This procedure mandates compliance with laws, regulations, guidelines and codes of practice governing 

the conduct of research in Australia and privacy, including the Privacy Act 1988 (Qld) (including the 

Australian Privacy Principles), Hospital and Health Boards Act 2011 (Qld) and Public Health Act 2005 

(Qld). 

Common law obligations also arise from the relationships between institutions, researchers and 

participants, while contractual arrangements may impose further obligations. Industry standards 

pertaining to accountability include: 

• the National Safety and Quality Health Service (NSQHS) Standards 2nd Edition Accreditation 

Program 

• the ICH Guideline for Good Clinical Practice, Therapeutic Goods Administration. 

8.0 Principle 8 Promotion 

MSH promotes responsible research practices by fostering a research culture and environment that 

supports the responsible conduct of research.  

Establishing and promoting a responsible research environment is the most effective way of preventing 

research misconduct and other breaches of the Code. It also provides a sound basis for detecting and 

dealing with breaches of the Code should they arise.  A strong research culture will demonstrate honesty 

and integrity, respect for human participants, animals and the environment, good stewardship of public 

resources used to conduct research, appropriate acknowledgment of the roles of others in research and 

responsible communication of research results. 
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