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Logan Hospital
Graduate Nursing and Midwifery
Program

Hospital Overview

Logan is one of the fastest growing regions in
Queensland. The facility has grown from a 48-bed
community hospital in 1990 to the 435-bed secondary
teaching hospital it is today. Logan Hospital offers the
following health services: Surgery Specialties, Medical
Units, Women’s and Childrens services and Acute
Mental Health

These services are complemented by a range of
outpatient, day only and support services including:
24-hour emergency department, Day Surgery Unit,
Allied Health, Renal Dialysis unit and a supportive
care unit.

As a teaching hospital, we help train future health care
professionals and patrticipate in research through
strong partnerships with Queensland’s leading tertiary
institutions.

Past Logan Hospital graduates are
now working as

e Clinical Nurses and Midwives

e Clinical Nurse Consultants

e Nurse Unit Managers

e Educators

e Clinical Facilitators

e Nurse Practitioner

e Nursing Directors

GRADUATE PROGRAMS

mw we support our \

graduates

Graduate Co-ordinator- A supportive nurse
educator who is responsible for the co-
ordination and management of the graduate
program.

Nursing and Midwifery Practice
Development Unit (NMPDU) — Educators
and clinical facilitators who work closely with
graduates to support the transition from
student to clinician.

Clinical Staff- experienced nurses and
midwives on the clinical floor who assist in

the socialisation, learning and support of
graduates.
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Benefits of undertaking a graduate
program at Logan Hospital

A structured Nursing and Midwifery graduate program
that will assist you to transition from novice to skilled
practitioner.

e You will be provided with the educational and
supportive tools you need to build an enriching
and rewarding professional career.

e Supportive environment in the clinical and
educational environment to promote
confidence in clinical practice.

e Opportunity to complete or gain credit to
postgraduate studies.

e Participation in an internationally recognised
graduate program that is committed to building
leaders of the future.

e Be part of an organisation that values
governance with nursing and midwifery
represented at all levels of the organisational
structure.

e Participation in the Insight Quality
Improvement program empowering graduates
to make change within their clinical practice
settings and beyond.

Metro South Hospital Initiatives

Closing the Gap Engaged people

We ensure equity of access for First We create an environment which enables
Nations peoples by aligning with the our people to deliver world-class health
action plans and strategies setoutin ~>~. .~~~ services and ensures they are valued,
the MSH First Nations Health Equity respected and supported to achieve their
Strategy. full potential.

Equity of access

We provide inclusive and
responsive care, recognising ===~~~

Metro South together

Working together as “one Metro

the diverse needs of the people - South” to make integrated service
in our community and the O planning decisions which deliver
complex and varied social high-quality care, at the right place,
determinants of health. atthe right time and by the most

appropriate practitioner.
MSH consumers and

community are at the
centre of everything

Collaboration across the
health system and social

Continuous improvement

Our people are supported and

care system
We form trusted and valued

encouraged to evolve our ways of working partnerships outside of MSH to deliver
iteratively and sustainably within a connected services for consumers
culture of continuous improvement. across the broader health and social

care system.
Data driven and
evidence informed

Decision making is person-centred,
based on best available evidence
and leading research.
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COMPASSION RESPECT ENGAGEMENT
We care for one another We foster an We are one team
and ourselves with environment of safety,  working together to
empathy, kindness and civility, and inclusion. achieve our best
support. outcomes.

Testimonials

“The graduate program at Logan Hospital is
amazing! | felt so supported from everyone
involved in my graduate year. My Graduate
year has provided me with the opportunity to
improve patient outcomes and deliver
excellent competent nursing care”.

“During my time as a Logan graduate, | felt
incredibly supported. The program is
designed to ensure you have emotional
support, learning support and are
encouraged to expand your knowledge and
skills so that you can confidently become
the best midwife you can be”.

metrosouth.health.qld.gov.au/join-our-team/graduate-programs
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