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Permanent Pool
Redland Hospital

Graduate Nursing Program
Unit Overview

Permanent Pool Grad Program, for the
motivated and adaptable nurse of the
future!

Redland Hospital Permanent Pool Graduate Registered
Nurse Program is a 12-month temporary part time
contract at 0.8 FTE, covering staffing needs throughout
Redland Hospital in Medical, Surgical, ED, OT, and other
areas, with a focus on self-directed learning.

Benefits of undertaking a graduate
program in Permanent Pool

e Consolidate basic nursing skills across a variety
of areas. Putting theory into practice.

e Experience different areas of nursing.

e Develop adaptability, an important skill for
healthcare and change.

e Autonomy in education and skills, multiple study
days throughout.

e See the bigger picture, gain understanding of
how the hospital works together.

e Get to meet more of the team hospital wide.

e Broad knowledge and skills gained through
various areas and experiences.

e Opportunities for future positions in specialty
areas.
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Overview

e 12-month temporary part time contract
at 0.8 FTE covering all shifts. 4 weekly
roster.

¢ Working across Medical, Surgical, ED,
OT, and other areas.

e Structured orientation, and
supernumerary (buddy) shifts in first
two weeks, no night shifts until second
month.

e Education includes 4 Study Days and
1 Acute Care Workshop.

e Support Available Mon-Fri AM from
Surgical Nurse Educator

e Lifelong Learning Education Plan to
assist with transition to RN.

Contacts

Nursing and Midwifery Workforce
Manager — Rosaleen Dauvitt

Workforce CN — Ned Payne
E-mail:

Phone: 3488 3495

Queensland
Government
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Past Permanent Pool graduates are
now working as

e RNs across RLH and Metro South HHS

Metro South Hospital Initiatives

Closing the Gap Engaged people
We ensure equity of access for First We create an environment which enables
Nations peoples by aligning with the our people to deliver world-class health

action plans and strategies setoutin ">~
the MSH First Nations Health Equity

.-~ services and ensures they are valued,
respected and supported to achieve their

Strategy. full potential.
Equity of access
w?,,,,,z, LR i Metro South together
responsive care, recognising ==~~~ Working together as “one Metro
the diverse needs of the people - South™ to make integrated service
in our community and the e} planning decisions which deliver
complex and varied social high-quality care, at the right place,
determinants of health. atthe right time and by the most

appropriate practitioner.
MSH consumers and
community are at the
centre of everything
we do.

Collaboration across the
health system and social
~..__ care system

" Wie form trusted and valued

Continuous improvement
Our people are supported and

encouraged to evolve ourways of working partnerships outside of MSH to deliver

iteratively and sustainably within a connected services for consumers

culture of continuous improvement. across the broader health and social
care system.

Data driven and
evidence informed

Decision making is person-centred,
based on best available evidence
and leading research.
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INTEGRITY COMPASSION ACCOUNTABILITY RESPECT ENGAGEMENT KX
are auf We care for one another We are accountable for We foster an ‘We are one team
tn nt andourselveswith  ourdecisions, actions environmentof safety,  working together to
and str ¢ empathy, kindness and and behaviour. civility, and inclusion. achieve our best
all support. outcomes.
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